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others, inside or outside the academic community, because their vision may differ, may 
threaten the faculty member's professional career or the material benefits accruing from 
it.  

 
1.2 Each faculty member is entitled to full freedom in the classroom in discussing the 

subject which he or she teaches, but should not introduce controversial matter which has 
no relation to the classroom subject.  Each faculty member is also a citizen of the nation, 
state and community; and when speaking, writing or acting as such, must be free from 
institutional censorship or discipline, subject to academic responsibility.  In such 
instances, the faculty member should clearly state that he or she is not speaking for the 
system academic institution. 

 
2. ACADEMIC RESPONSIBILITY OF FACULTY MEMBERS 
 

The concept of academic freedom for faculty must be accompanied by an equally demanding 
concept of academic responsibility.  Faculty members have a responsibility to the system 
academic institution, their profession, their students, and society at large.  The rights and 
privileges of faculty members extended by society and protected by governing boards and ad-
ministrators through written policies and procedures on academic freedom and tenure, and as 
further protected by the courts, require reciprocally the assumption of certain responsibilities 
by faculty members.  Some of those are:  

 
2.1 The fundamental responsibilities of faculty members as teachers and scholars include 

maintenance of competence in their field of specialization and the exhibition of 
professional competence in the classroom, studio or laboratory and in the public arena 
through activities such as discussions, lectures, consulting, performances, exhibitions, 
publications and participation in professional organizations and meetings. 

 
2.2 Faculty members must recognize that the public will judge their profession and system 

academic institutions by their statements.  Hence, faculty members should at all times 
strive to be accurate in their statements, exercise appropriate restraint, show respect for 
opinions of others, and make every effort to indicate that they are not speaking or acting 
for the system academic institution when they are speaking or acting as private persons.   

 
2.3 The constitutionally protected rights of faculty members, as citizens, to freedom of 

expression on matters of public concern must be balanced with the interest of the state, 
as an employer, in promoting the efficiency of the educational services it performs 
through its employees.  A faculty member's comments are protected even though they 
may be highly critical in tone or content, or erroneous, but such statements are not 
protected free speech if they either substantially impede the faculty member's 
performance of daily duties or materially and substantially interfere with the regular 
operation of the system academic institution, department or college.  False statements 
made with knowledge of their falsity or in reckless disregard of the truth are not entitled 
to constitutional protection, and public statements may be so without foundation as to 
call into question the fitness of the faculty member to perform his or her professional 
duties.  

 
2.4 Faculty members should be professional in their conduct in the classroom and in 

relationships with students.  They should maintain respect for the student and for the 
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student's posture as a learner and should be appropriately available to students for 
consultation on course work.  

 
2.5 Faculty members have the responsibility to provide timely and adequate notice of their 

intention to interrupt or terminate institutional services.  
 
3. WRITTEN TERMS OF EMPLOYMENT  
 

3.1 All new faculty members shall be provided with an appointment letter stating the initial 
terms and conditions of employment.  Any subsequent modifications or special 
understandings in regard to the appointment, which may be made on an annual basis, 
should be stated in writing and a copy given to the faculty member.  All faculty 
members, unless the terms and conditions of their appointment letter state otherwise, are 
expected to engage in teaching, scholarship, and service.  Essential job functions for a 
position may vary depending upon the nature of the department in which the faculty 
member holds expertise, external funding requirements attached to the position, 
licensing or accreditation requirements, and other circumstances.  It is therefore 
important that essential job functions for each faculty position be listed in the initial 
appointment letter.  For example, all of the following that are applicable should be 
listed:  teaching responsibilities, responsibilities for advising students, independent 
and/or collaborative research responsibilities, engaging in patient care, committee 
assignments, conditions imposed by external accrediting agencies, conditions for 
holding a named professorship or endowed chair, or a position that combines academic 
and administrative duties, and any other specific essential functions for the position in 
question.  All appointment letters must indicate whether the appointment being offered 
is with tenure, tenure-accruing, or non-tenure accruing. 

 
3.2 The system academic institution shall notify faculty members annually, in writing, of 

their salary.  Any other changes or additions to the appointment also should be included. 
 
3.3 Faculty members are expected to fulfill the terms and conditions of employment for the 

following year unless they resign prior to thirty (30) calendar days after receiving notice 
of the terms. 

 
4. TENURE POLICY 
 

Tenure means the entitlement of faculty members to continue in their academic positions 
unless dismissed for good cause.  Tenured faculty who remain in good standing shall continue 
to enjoy those privileges customarily associated with tenure, including an expectation of 
continuing employment, appropriate compensation, a suitable office and workspace, serving 
as a principal investigator and conducting research, teaching classes, participating in faculty 
governance, and representing oneself as a tenured faculty member at his or her system 
academic institution.  However, tenure shall not be construed as creating a property interest1 in 
any attributes of the faculty position beyond the faculty member's regular annual salary.  A 
specific system of faculty tenure should undergird the integrity of each system academic 
institution.  System academic institution tenure systems should have these elements:  

                                                 
1  A property interest refers to the constitutionally protected interest that may not be taken by the state without 

affording due process as required by federal and state law. 


